
 

2022 Partners for Advancing Health Equity Summit 
Code of Conduct 

 

Tulane University School of Public Health and Tropical Medicine and Partners for Advancing Health 
Equity (P4HE) is committed to providing a professional, friendly, safe, and welcoming environment 
for all attendees – virtual, in-person, and hybrid – of the 2022 Partners for Advancing Health Equity 
Summit including all races, gender identities, sexual orientations, physical abilities, physical 
appearances, socioeconomic backgrounds, life experiences, nationalities, ages, religions, and beliefs. 

All attendees, speakers, sponsors, and volunteers at the summit are expected to read and agree 
with the following code of conduct. Tulane University School of Public Health and Tropical 
Medicine, P4HE, and all event contractors that help with the organization of this event will enforce 
this code of conduct for virtual, in-person and hybrid guests during the entirety of the summit.   

2022 Partners for Advancing Health Equity Summit attendees agree to: 

Be kind and considerate. Treat everyone and every idea with fairness and respect.  

Be open and welcoming. Cultivate diversity, inclusion, and curiosity. 

Be mindful and present. Soak up all that you can – from your interactions, to the sessions, to all of 
the experiences!  

Be attentive and responsive. Please be thoughtful in your engagements and help all participants 
have a great experience.  

Be yourself. It is your background, experience, and ideas that we are most excited to welcome and 
engage! 

Take care of yourself and each other. If an attendee engages in a disrespectful manner to another 
person, the event organizers may take appropriate responsive action, up to and including expulsion 
from the event without warning or refund.  
To report unacceptable behavior, or to speak with someone about any incident or concern, please 
contact partners4he@tulane.edu and provide the following information: 

− Your name, date & approximate time of incident (or if the report is made on behalf of 
another person, provide the name of that person) 

− Contact information for person making this report (mobile phone and email), and if you 
wish to remain completely confidential 

− Name of person whose behavior prompted this report (if known) 
− Brief description of the incident or behavior, and concerns 
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